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AHHOTaUUA

CraTbs NOCBALLEHA BONPOCaM BO3MOXKHOCTU MAKCMMasibHOrO UCMOb30BaHUsA COLManbHO-NPodeccroHanb-
HOro MoTeHLMana rocyaapCTBEHHbIX CNTyXKalUX CTaplueli BO3pacTHOM rpynnbl. NpeacTaBnaoTcs OCHOBHbIE
HanpaB/ieHNa peanu3auun CoUManbHO-TPYAOBOro MoTeHLUMana tofein ctaplieil Bo3pacTHom rpynnbl. Ha
AAHHbIX NCCNefOBaHNSA NOKA3bIBAETCA, YTO FOCYAAPCTBEHHbIX CNy>KallMe CTapLuei BO3pacTHOW rpynmbl 06/1a-
AA0T COLManbHO-NPOodeccroHanbHbIM NOTEHLMANOM U ABNAIOTCA BOCTPeOOBaHHbIMM COTPYAHMKAMM, @ NP
NPaBUIbHON OpPraHN3auny UCNoNb30BaHUA X NOTEHUMANa MoryT ObiTb KaTaM3aToOpoM MOAEPHM3ALMOH-
HbIX NMPOLIECCOB B CMCTEME FOCYAAPCTBEHHOW BNACTU.

KntoueBble coBa

* roCygapCcTBeHHAA cny>K6a e roCyfgapcCTBEHHbIE CllyXKallne CTapLLIeI7I BO3paCTHOVI rpynnbl « COUMaNbHO-MPO-

deccroHanbHbI NoTEHLMAN «



CornacHo ®epepanbHoMy 3akoHy OT 23 mas 2016 . N 143-03 «O BHeCeHUN N3MeHeHUI B OTAENbHbIE 3aKO-
HopaTenbHble akTbl Poccuinckon QPefepauny B YacT yBeNMYeHUA NEHCMOHHOTO BO3pacTa OTAesbHbIM KaTe-
ropuAM rpaxaaH», NpeaesibHblA BO3pacT npebbiBaHMA Ha rpaxgaHCcKom cnyxbe yBenmuumnca go 65 net. 31o
MOC/YKMNO JOMOSNHUTENbHbBIM CTUMYJIOM MOMCKA BO3MOXHOCTEN MAaKCMMabHOIO MCMOMb30BaHUSA coLManb-
HO-NpodeccnoHanbHOro NoTeHLMana rocyfapCTBEHHbIX CyXKaLlMx CTapLuei BO3pacTHOM rpynmbi.

Ha dakynbTeTe oueHKM 1 pa3BUTUA yNpaBNeHYeCKNX KagpoB BbICLLEN LIKOJbl FOCYAapCTBEHHOrO yrpaBe-
HMA ObINO NPOBEAEHO U3yyYeHne BOCTPeHOOBaHHOCTU AaHHOWN KaTeropuu cneymannctoB n Gopm Kagaposon
paboTbl, CNOCOBCTBYOWMX HaMboee NONHOW peann3ayum nx counanbHo-NpodeccnoHanbHOro NoTeHynana.

MonyyeHHble pe3ynbTaTbl NOKa3blBalOT, YTO MOC/Ie HACTYMEHMA NEeHCMOHHOTO BO3pacTa rocyAapCcTBEHHbIe
cny»kalime ocTaloTcA BOCTpeboBaHHbIMY PabOTHNKaMM 1 MOTYT NPUHECTU NOJb3y 0OLWWeCTBY Kak Ha JOMKHO-
CTAX BbICLUEN FPYNMbl KaTeropun «pyKoBoamnTenu» (3to otMmetnnm 70% pecnoHAEHTOB), Tak U BCMOMOraTesb-
HbIX JOMKHOCTAX, Hanpumep, NOMOLLHMK (56%).

MccnepoBaHMe No3BoNUIO YCTAaHOBUTD, YTO B KAaUeCTBE OCHOBHbIX HaMpPaBieHWI PaclUMPeHA BO3MOXKHbIX
CNocoboB peanrsaunmy coLunabHO-TPYA0BOrO NOTEHUMAnNa NioAei ctapLieli BO3pacTHOM rpynbl MOTyT Bbl-
CTynatb:

1) coymanbHO-NPaBOBOE;

2) counanbHO-3KOHOMMNYECKOE;

)
3) NPOCBETUTENIbCKO-MHPOPMALMIOHHOE;
4) obpa3oBaTeNbHOE;

)

5) npodeccrmoHanbHO-peabunmTaLioHHOe.

o MHeHWI0 PecnoHAEHTOB, B MOJTHOLEHHOW 1 3G dEKTUBHOW peanm3aumm coumanbHO-NpodeccnoHanbHOro
noTeHUMana rocyaapCTBEHHbIX CIY>KALLMX CTapLIe BO3PaCcTHOWM Fpynnbl NPOAYKTUBHbIMM BbICTYNAT:

- obpa3oBaTenbHble Nporpammbl Ana pabotogarenen obyyeHmo N0 BO3MOXKHOCTAM 3GGEKTUBHOro NCnosnb-
30BaHNA roCCiy»Kallyx cTapLuert BO3pacTHOM Fpynnbl - CYUTAOT SGPEKTUBHDBIM - 77% pecrnoHOeHTOB;

- obpaszoBaTtenbHble 1 06yyatoLie NPorpaMmmMbl AnA FOCCNYKaLmMx CTapLuern BO3pacTHOM rpynnbl No ynpasne-
HUi0 CO6CTBEHHOW Kapbepol - 58,8%.

- JononHUTeNbHOe 0bpa3oBaHMe roccayKallMx CTapLiel BO3PacTHOWM rpynmbl, B T.4. BO3MOXKHOCTb NPONTH
nporpammy npodeccroHanbHOM NepenofroToBKMN UM NOBbIWeHUA KBanubukaumm - 65,8%;

- CNeynanu3npoBaHHbIi UHPOPMALMOHHO-NCUXONTIOTUYECKNIA CEPBUIC rOCYAAapPCTBEHHOM Cy>0bl ¢ 6a3011 Ba-
KaHCUI, pe3toMe rocciyalyux ctapliert BO3pacTHOWM rpynrbl, BO3MOXHOCTAMY NONyYeHUAa nHGopmaumm mn
KOHCynbTaumnn v np. - 64,9%.

Kpome Toro, yyacTHuKM onpoca (68,1%) nocumTanm Heo6XoAnMbIM CO3aHNe CneLmanbHbIX YCNOBUIA TPYAA,
No3BONAKLWMX Hanbonee NOAHO UCMONb30BaTb MOTEHLUMAN FOCCAYXKALMX CTapLle BO3PACTHOWM rpynnbl C
yueToMm 0cobeHHOCTEl BO3pacTa (rpaduk paboTbl, opraHm3auma pabounx MecT, yCIoBUSA CTUMYIMPOBAHNA 1
np.).

B uenom, gaHHble NpoBeAeHHOIrO0 UCCNEeOBaHUA AOKA3bIBAlOT, YTO FOCYAAPCTBEHHDBIX ClyXKallme CTapLuein
BO3pacTHOW rpynnbl 06nafatoT coumanbHO-NPodeccnoHanbHbIM NOTEHLMANIOM U ABNAIOTCA BOCTpPebOoBaH-
HbIMM COTPYAHMKaMK, a NMpW NPaBUIbHOWN OpraHM3aunmn NCNosib30BaHNA UX NOTeHUMana Moryt ObiTb KaTa-
NN3aTOPOM MOAEPHM3ALMOHHbBIX NMPOLLECCOB B CUCTEME FOCYAAPCTBEHHOM BNACTU.
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Abstract

The article is devoted to the questions of the possibility of maximal use of social and professional potential of
civil servants of the senior age group. The basic directions of realization of social and labor potential of people
of the senior age group are presented. The research shows that civil servants of the senior age group have a
social and professional potential and are in demand employees, and with the correct organization of the use
of their potential can be a catalyst for modernization processes in the system of state power.
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